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Habit 1: Setting A Vision:  

You can’t go anywhere on your faith journey  

if there is no destination 
 

Outline: 

- Start out with prayer (Mentor or Candidate lead) 

 

- Share with each other what’s gone on since last 

time you’ve talked. 

 

- Explain and Tackle– “Crafting Your Vision” 

exercise. 

 

- Come up with an action plan to review their 

Vision and Values Statement. 

 

- Close in prayer (Mentor or Candidate lead) 

 

Materials: 

- Leader’s Guide and Candidate Handout 

- Bible (book or app) 

- Writing utensil 

- Paper 

- Your own Vision and Values statement (if you 

choose to share it with your candidate) 
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Crafting Your Vision 
 

Opening Prayer: 

Psalm 139: 1-18 
 

1 LORD, you have searched me, you know 

me: 

 

2 you know when I sit and stand;  

you understand my thoughts from afar. 

 

3 You sift through my travels and my rest; 

with all my ways you are familiar. 

 

4 Even before a word is on my tongue, 

LORD, you know it all. 

 

5 Behind and before you encircle me 

and rest your hand upon me. 

 

6 Such knowledge is too wonderful for me, 

far too lofty for me to reach. 

 

7 Where can I go from your spirit? 

From your presence, where can I flee? 

 

8 If I ascend to the heavens, you are there; 

if I lie down in Sheol, there you are.  

 

9 If I take the wings of dawn 

and dwell beyond the sea,  

 

10 Even there your hand guides me, 

your right hand holds me fast. 

 

11 If I say, “Surely darkness shall hide me, 

and night shall be my light”— 

 

12 Darkness is not dark for you, 

and night shines as the day. 

Darkness and light are but one.  

 

13 You formed my inmost being; 

you knit me in my mother’s womb.  

 

14 I praise you, because I am wonderfully 

made; wonderful are your works! 

My very self you know. 

 

15 My bones are not hidden from you, 

When I was being made in secret, 

fashioned in the depths of the earth.  

 

16 Your eyes saw me unformed; 

in your book all are written down;  

my days were shaped, before one came to 

be. 

 

17 How precious to me are your designs, O 

God; how vast the sum of them! 

 

18 Were I to count them, they would 

outnumber the sands;  

when I complete them, still you are with me. 
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Start Off By: 

-Asking the candidate who he/she wants to be in 5, 10 & 15 years.  
(Make sure it’s who they want to be and not what they want to do.) 

-What do your parents want you to be? How about your friends? 

-What do you think God wants you to be? 

Then: 

-How does it feel to know that God knows all the desires of your heart? 

-How does it feel that God has a purpose and a plan for your life?   

 

Explain: 

Because God has a purpose for our lives, the first thing we need to 

figure out is where He wants to take us.  This is where a vision statement 

is so important to our lives.  Starting today and throughout this process 

we are going to craft a vision for your life.  To help you craft your vision 

we want to look at the values you have, and how Scripture affirms 

them. 

 

Make sure that their vision statement is: 

• Clear - It should be something so that when another person hears 

it they know what it is saying. 

• Memorable - A vision statement forgotten is pointless so make 

sure it's something they can easily memorize. 

• Emotional and Specific- It just can't be, "I want to be great." The 

vision should be personal.  Something that they are proud and 

passionate about achieving.   

Give Them a few Minutes To Write One Out: 

 

It is okay if they need more time for a vision or want to work on it after 

the meeting.  You will follow up with this visions statement at each 

session. Now that you’ve had them write out theirs, feel free to share 

yours with them.  Give them a copy and encourage them to use it as a 

guide.  Make sure you both revisit this each time you meet with them.   

 
Next Activity 

Have them write out 5-10 values, that they have or that they admire in others. 

After they’ve done that, look at structuring them in the following way: Use "I AM" 

Statements - An "I AM" statement will give you the confidence to not only say it 

but believe it.  Words and thoughts are powerful 

   


